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55 Éæ¾ø ïÀåó ¡å¨îºø ÀºòÆ (1978 ÌâïÊåà½¾Æ)
¹�ÁºÆ Ì¹Ç× 55 (1978 ¥¾Æ ¶ÈÝ¶Æ¶¹Æ¹´Æ´×)
Form General 55 (Revised in 1978)
(Internet Version)

�ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍÆ Æ´ïºà �ÊòåÄ Éæ´êÀ/ ÀåÖïºåàËè¨Æ/
ÄÇ¸ ÀåÖïºåàËè¨Æ/ ºëÉåÈ ¼ûÄ¾åÉ/ É¾à¼ú �ÊòåÄ Éæ´êÀ Ì¿Íå

¡Ææó� Àº
­»Æâ[¶È»+Ǣ ¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� ̄ ÉÀÆ ­»Æâ[¶È»ºÆ/ ¹µÈ ǢÌ¯ÇÎ´/ º¼µ¹Æ ¹µÈ ǢÌ¯ÇÎ´/

¨Þ¹Ç ǼÕ¹Æ¹�/ · Ǽ́ ¦ ǼÕ ­»Æâ[¶È»ºÆ Ì¹ÞÁ¶½Ǣ Ç¸ �®µ¹Æ¹ºÆ
APPLICATION  FOR  PENSION  GRATUITY/ DEATH  GRATUITY/ INJURY  ALLOWANCE/

COMPENSATION  PENSION,  UNDER  THE MINUTES  ON  PENSIONS

“ ¡”  ï¨å´Ì/ ¹Ð¶È “ £”/ PART  “A”

H - 022226 (2004/10) Êòé Èâ¨å Ç°ïÆà Äê÷¸ ï¼ÀåÚºï�¾àºëÉ

ï¨åÎÅ 1,
ÄÍïÈà¨� ¨åÆñþåÈïÆà 3 É¾ ÄÍïÈà,
�ÊòåÄ Éæ´êÀà ¡½ñ¨àË ïÉºÆú.
­»Æâ[¶È»¹Æ ¹µÈ¹Æ¹Ç¿¼Æ £Á¼Æ¯à¯ÆÐ,
Ì±»¾¯ºÆ (3 ¤Á× ºÇ�),
Ì¯ÇáºÆÚ 1°
To :
THE  DIRECTOR  OF  PENSIONS,
SECRETARIAT  (3RD  FLOOR),
COLOMBO 1.

Éæ¼ªºà .– 1. ¡¾ÉÊñ ï¨å´ê ¨Àå ¼Ä¾à¾.
Û°Ð° .– Ì¹ÇÝ¶Æ¶º½Æ½ çÕ¯Î¿¯Æ ¯É½È�Õ¯°
N.B. .– Delete cages which do not apply.

2. ¡å¨îºøïÆà ¼¨ë¸ê Àæºàïºà ÀèÎèºëÇæ ÈèÑÄ Ì¿Íå ¢¶ÍæÇ ¡æº.
¥¹Æ ¹�Á¶Æ¶È� Á¾¹Æ¹¯Æ¯¶Æ¶È¾Æ Ì¯ÇÕ¯Æ¯¹Æ¹´ÆÕ¿Æ¿ ¥Î´ÌÁ¿È»È¾Æ �Î´¯Î¿¶Æ ¶¼âºÆ°
Give the answers in the space provided on the right side of the form.

3. ï¨å´ê ¢¼úÖïÆ¾à “       ” ¢Ç¨à Ãå�ºå ï¾å¨Ç¾à¾.
“¾æº”, “ ¡¼åÎ ï¾åï�” ïÍåà ÌêóÌê À¼Æ¨à ïÆå¼¾à¾.
çÕ¯à¯ÆÌ¯¶È¼Ç¯ “    ” « §¹Í»Ç¯È¶Æ¶¾Ç¯Ç×° “¥¾ÆÎ¾” £¾Æ¾× “©ÀÇ×” £¾Æ¾× ÍÁÍ½¶ÇÁ× Ì¹ÇÝ¶Æ¶ºÇ¸
Ì±Ç½Æ¯Î¿ §¹Í»Ç¯È¯Æ¯âºÆ°
Do not use “        ” against cages.
Say “nil” or “does not arise” or whatever is appropriate.

1. ¡Æó�¨Çæïªà Ì�ÀìÚ¸ ¾Ä
�®µ¹Æ¹¯Æ¯Ç¼¼È� Ûá¹ÆÌ¹»¼Æ
Full name of applicant

2. �ÊòåÄ ªæ¾ùïÄ¾à ÀÌê Ìà»üÇ ÈèÀè¾Æ
­»Æâ Ì¹½Æ½ �� ·È¼·Æ¶¼ Û¯Á¼È
Permanent address after retirement

3. ¼æ¾´ ¤ÌêÈ¾ Ìà»üÇ º¾ºëÇ
¶½ÆÍ¹ÇÎ¶» ·È¼·Æ¶¼¹Æ ¹¶�
Present permanent post

4. º¾ºëÇ �ÊòåÄ Éæ´êÀà ÌÍúº ¼ Æ¾ ÂÉ
(�ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍïÆà 2 É¾ Éª¾àºøÆ ÂÈ¾à¾)
¹¶� ­»Æâ[¶È»ÛÎ´»¶ÇÌÁ�¹×
(­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 2 ¤ºÆ �¼ÈÎÁ¹Æ ¹Ç¼Æ¯ÆÐ¯)°
Is the post pensionable ?
(see Section 2 of the Minutes on Pensions)

5. ¡Æó�¨Çæ ¼æ¾´ ¤ÌêÈ¾ º¾ºëïÇÍú Ìà»üÇ ¨Ç¾ È¼àï¼à ¼ Æ¾ Éª
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ¶½ÆÍ¹ÇÎ¶» ¹¶��¾Æ §Þ¶È¹Æ¹Õ¶Æ¶¹Æ¹´ÆÕ¿Æ¿Ç¼ÇÌÁ�¹×
Whether the applicant has been confirmed in the present post

 

 

 

 

 

6. ¤À¾à ¼ú¾Æ
�½·Æ¶ Í¶¶È
Date of Birth

¡ÉêÇæ¼à¼
¤®Õ
Year

ÄåÌÆ
ºÇ¶ºÆ
Month

¼ú¾Æ
·Ç¿Æ
Day

    

7. �ÊòåÄ ª¾à¾å ¼ú¾ ÉÆÌ
­»ÆâÌ¹½Æ½ Í¶¶È»È¾Æ Á»×
Age on date of retirement

¡ÉêÇæó
¤®Õ¯¿Æ
Years

ÄåÌ
ºÇ¶+Æ¯¿Æ
Months

¼ú¾
·Ç´Æ¯¿Æ
Days

    

1. (¡) ï¼ÀåÚºï�¾àºëï�, ÌâÌà»åï� ïÍåà ¾ùºøªº Ä¸à¶ÈïÆà ¾Ä :
(£) ¶ÈÎµ¯Æ¯¿¶Æ¶È�, ç´ÆÕ¶Æ¶Ç¹¸¶Æ¶È� £¾Æ¾×

·È»¶È±Æ±´Æ´ÛÎ½±Æ ±Î¹�� Ì¹»¼Æ :
(a) Name of Department, Corporation or Statutory Board :

(¡å) ïÆåÄê ¡â¨Æ :
(¤) Ì¶Ç´¼ÆÚ ¥¾° :
(b) Reference No. :

2. �ÊòåÄ Éæ´êÀà ï¼ÀåÚºï�¾àºëï� ïÆåÄê ¡â¨Æ :
­»Æâ[¶È»¶Æ ¶ÈÎµ¯Æ¯¿¶Æ¶È� Ì¶Ç´¼ÆÚ ¥¾° :
Reference No. of Pensions Department :
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8. ¡¾àºøÄ´ ïÌàÉÆ ¨Î ¼ú¾Æ.
(¡¾àºøÄ´ ïÌàÉÆ ¨Î ¼ú¾ Ìè´ �ÊòåÄ ª¾à¾å ¼ú¾ ïº¨à ¡ºÇºëÇ
¨åÈÆ¨à ï� ¾� ¦Æ ï¨ïÌà ÌæÈ¨èÆ Æêºë¼æÆú Ì¿Í¾à ¨Ç¾à¾.)

Í±ÎÁ�� ¥Þ¶È¶Æ Í¶¶È
(Í±ÎÁ�� ¥Þ¶È¶Æ Í¶¶È¯ÆÐºÆ ­»ÆâÌ¹½Æ½ Í¶¶È¯ÆÐºÈÎ´Í»
¥Î´ÌÁ¿ÈÌ»Ç�Þ ¥Ý·Æ¶Ç¾Æ ¥¯Æ¯Ç¾ £¿â ©ÁÆÁÇÞ
¯Ý¶¹Æ¹´ ÍÁ®ÕÌº�¹Î¶ �¿¯Æ¯âºÆ)°

Last date of service
(If there is an interval between the last date of service and the date of
retirement, indicate how this period should be treated.)

 

9. �ÊòåÄ Éæ´êÀ ïª�Æ Æêºàïºà ï¨¼ú¾¨ Ìè´ ¼?
(�ÊòåÄ ªºà ¼ú¾Æ)

(¡¾àºøÄ´ ïÌàÉÆ ¨Î ¼ú¾´ ÀÌê¼è¾ ïÍåà �ÊòåÄ ÀìÚÉ ¾øÉå¶ê ¡ÉÌ¾à
É¾ ¼ú¾´ ÀÌê ¼ú¾ ïÍåà �ÊòåÄ ªæ¾ùÄ ¨Î Æêºë ¼ú¾Æ ÉÊïÆ¾à
ºùÇ¸Æ ï¨å´ ¡æºø ¼ú¾Æ Íå ÌâÌà»å ïÍåà ¾ùºøªº Ä à̧¶È ïÉ¾êïÉ¾à
¡¾àºøÄ´ ïÌàÉÆ ¨Î ¼ú¾´ ÀÌê¼ú¾ ¼ ïÄÆú¾à ¡¼ÍÌà ¨Ç¾ê Èæï�.)

­»Æâ[¶È»ºÆ ©¶ÆÍ¶¶È��Ý·Æ× Ì¯ÇÕ¯Æ¯¹Æ¹´â¿Æ¿× (£¶ÇÁ×
­»Æâ Ì¹ÞºÆ Í¶¶È° ¥× Í±ÎÁ�� ¥Þ¶È ·Çà¯ÆÐ £Õ¶Æ¶
·Ç¿ÇÐºÆ £¾Æ¾× ­»Æâ Ì¹ÞÁ¶½ÆÐ ¤»¶Æ¶³Æ
Ì±»ÆÁ¶½Æ¯Ç¸ �Õ¶Î¾ Û�ÁÎ´ÜºÆ ·Çà¯ÆÐ £Õ¶Æ¶
·Ç¿ÇÐºÆ £¾Æ¾× ­»ÆâÌ¹Þ¶¾Æ Ì¶Ç´+ÆÐÁ¶½ÆÐ
·È¼Æµ�¯Æ¯¹Æ¹´Æ´ ·Ç¿ÇÐºÆ° ç´ÆÕ¶Æ¶Ç¹¸+Æ¯¿È� £¾Æ¾×
·È»¶È±Æ±´Æ´ÛÎ½±Æ ±Î¹¯¿È� �´»¶Æ¶È¾Æ ¥× ç´ÆÕ¶Æ
¶Ç¹¸¶Æ¶È¾Æ £¾Æ¾× ·È»¶È±Æ±´Æ´ÛÎ½±Æ ±Î¹�¾Æ
Í±ÎÁ»Ç½Æ½È» ¥Þ¶È ·Çà¯ÆÐ £Õ¶Æ¶ ·Ç¿ÇÐºÆ)°

Date from which the pension is to be paid :
(i.e. date of retirement)

(This will be the day after the last day of service or the day after the
date on whcih the leave preparatory to retirement expires or the day
on which the retirement has been determined to commence. In the case
of Corporations or Statutory Boards, this will be the day after the last
day of service in the Corporation or Statutory Board.)

“ ¡å”  ï¨å´Ì/ ¹Ð¶È “ ¤”/ PART  “B”

10. �ÊòåÄ ªæ¾ùÄ´ ïÍàºëÉ
­»Æâ Ì¹ÞÁ¶½Æ¯Ç¸ ¯Ç¼µºÆ
Cause of retirement

11. (¡) �ÊòåÄ ª¾àï¾à �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍÆ Æ´ïºà ¾�, ¦Íú
¨ëÄ¾ Éª¾àºøÆ Æ´ïºà ¼?

(£) ­»Æâ Ì¹Þ¶¾Æ ­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È�
¯ÉÀÆ ¥Ý·Æ¶Ç¾Æ Ð½È¹ÆÚ¯¿È� �¼ÈÎÁ¯Æ Ð½È¹Æ�´âºÆ°

(a) If the retirement is under the Minutes on Pensions, quote Section
of the Minutes

(¡å) �ÊòåÄ ª¾àï¾à ïÉ¾Æ� �ïÊàË ïÇªëÈåÌè Æ´ïºà ¾� ¦Ä
�ÌàºÇ ¼¨àÉ¾à¾

(¤) ­»Æâ Ì¹Þ¶¾Æ �½ ª¶ÇÁ× ¬á+ÆÐ�¶È�� ¯ÉÀÆ
¥Ý·Æ¶Ç¾Æ Ì¶Ç´¼ÆÎ¹¯Æ Ð½È¹Æ�´âºÆ°

(b) If the retirement is under any other regulation quote reference

12. ¡Ææó�Àº ¢¼úÖÀºà ̈ Ç¾àï¾à �ÊòåÄ Éæ´êÀà Íú�¨� ¾æºø ïÍåà ïï¼¾ø¨
Éæ´êÀà ÈÂ¾ ïÌàÉ¨Æ¨ëïªà ÄÇ¸Æ ¾æºïÍåºà ºëÉåÈÆ¨à Ì¿Íå É¾à¼ú
ÈÂå ªæ¾ùÄ´ ¾�, ¡Æó�¨Çæ 31 (¡) Éª¾àºøÆ Æ´ïºà ÌÈ¨¾ê
Èæ�Ä´ Ìºë´ê¼æÆú ¼¨àÉ¾à¾.
¥·Æ¶ �®µ¹Æ¹ºÆ ­»Æâ[¶È»º½Æ½ £¾Æ¾× ·Ç´Æ ±ºÆ¹¿ºÆ Ì¹ÞºÆ
¹µÈ»Ç¿Ì¼ÇÝÁ¼È� Ì¶Ç´¼Æ¹Ç¸¶Ç¯�Ý·Æ¶Ç¾Æ �®µ¹Æ¹ Ǣ̄ Ç¼¼Æ
¥¯ÆÐ½È¹ÆÚ¯¿È� 31 £ �¼È�� ¶ÉÀÆ ¯Á¸È¯Æ¯¹Æ¹´
ÍÁ®ÕÌº¸ �ÝºÆÚ¯È�½Ç¼ÇÌÁ�¹×
If this application is in respect of the death or injury of a non-
pensionable or daily paid employee, whether the applicant wishes it to
be considered under Section 31A of the Minutes.

13. Çå°ñ ÃåËå ÀòºøÀºàºøÆ Æ´ïºà �ÊòåÄ ªæ¾ùÄ¨à ¾� £´ ÂÈÆ Èæ�
ºøï� ¼? (�ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍïÆà 48 (¨) Éª¾àºøÆ ÂÈ¾à¾.
ÂÈÆ ¼ûï� ÈèÀèïÆà Àè´Àº¨à ¡Äê¸¾à¾.)
­»ÆâÌ¹Þ¶¾Æ, £¼±¯Ýº ÌºÇÀÈ¯ÆÌ¯Ç¿ÆÎ¯ ­»ÆâÌ¹Þ¶¾Æ
�¶È�� ¯ÉÀÇ¸¶Ç¯�Ý·Æ¶Ç¾Æ ­»ÆâÌ¹Þ¶ß¯ÆÐ £Ùº¶È
ÁÀ+Æ¯¹Æ¹´ÆÕ §¿Æ¿¶ÇÌÁ�¹× (­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸
Ð½È¹ÆÚ¯¿È� 48 ©ºÆ �¼ÈÎÁ¹Æ ¹Ç¼Æ¯Æ¯ - £Ùº¶È¯Æ ¯�¶¶Æ¶È�
�¼¶ÈÎ» ¥Îµ¯Æ¯âºÆ)°
If the retirement is under the Official Language Policy retirement rule,
has the retirement been authorised (see Section 48M of the Minutes on
Pensions - attach copy of authorization letter.)

14. �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍÆ Æ´ïºà ä´ ¢Íº Æ� Àò¼å¾Æ¨à
ÈæÂêï� ¾� ¦Íú ïÆåÄê ¡â¨Æ :
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È�
¯ÉÀÆ Û�Ú ª¶ÇÁ× £¿È¹Æ�Î¸¹Æ Ì¹½Æ½ÈÝ·Æ¶Ç¾Æ £·Æ¶
£¿È¹ÆÚ¯Æ¯¿È� Ì¶Ç´¼ÆÎ¹¯Æ Ð½È¹Æ�´âºÆ°
If the applicant has received any earlier awards under the Minutes on
Pensions, give reference to such awards :

 

 

 

 

¡ÉêÇæ¼à¼ ....................................... ÄåÌÆ ........................................¼ú¾Æ ......................................

¤®Õ ...................................... ºÇ¶ºÆ ......................................·Ç¿Æ ......................................

Year ...............................................Month ........................................Day .........................................

¡ÉêÇæ¼à¼
¤®Õ
Year

ÄåÌÆ
ºÇ¶ºÆ
Month

¼ú¾Æ
·Ç¿Æ
Day
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“ ¡æ”  ï¨å´Ì/ ¹Ð¶È “ ¥”/ PART  “C”

15. Ç°Æ Æ´ïºà ïÌàÉïÆà �ÌàºÇ :
£¼±Ç+Æ¯¶Æ¶È� ¯ÉÀÆ ¤½Æ½È» Í±ÎÁ�� �¹¼+Æ¯¿Æ :
Particulars or service under Government :

(¡æ) �ÊòåÄ Éæ´êÀà Íú� ïÌàÉÆ´ ÀºàÑïÄ¾à ÀÌê Çå.ïÌà.¡.¡. ¡å³åÀ¾º Æ´ïºà
Àò¼å¾Æ¾à ÈæÂêï� ¼? ¦ïÌà ¾� ¡å³åÀ¾ïºà ¨ëÄ¾ ïØ¼Æ¨à Æ´ïºà ¼? ¦Ä
Àò¼å¾ïÆà ïÆåÄê ¡â¨Æ Íå ¼ú¾Æ ¼¨àÉ¾à¾.

(¥) ­»Æâ[¶È»ÛÎ´» ¹¶��¾Æ ·È»ºÈ¯Æ¯¹Æ¹´Æ´¶� �� £¼±Ç+Æ¯±Æ
Í±ÎÁ ±¯Ç» ·È»¶È¯Æ¯´Æ´Î¿±Æ ±´Æ´¶Æ¶È� ¯ÉÀÆ £¿È¹ÆÌ¹Ç�Þ
ÁÀ+Æ¯¹Æ¹´ÆÕ¿Æ¿¶ÇÌÁ�¹×ºÆ, £¹Æ¹��Ý·Æ¶Ç¾Æ £¼±Ç+Æ¯±Æ
Í±ÎÁ±Æ ±¯Ç»·È¶È¯Æ ¯´Æ´Î¿±Æ±´Æ´¶Æ¶È� ©¹Æ¹È¼È�� ¯ÉÀÆ £¿È¹ÆÚ
ÁÀ+Æ¯¹Æ¹´Æ´Ì¶�¹×ºÆ £¿È¹Æ�� Ì¶Ç´¼ÆÚ ¥¾¯Æ¯ÛºÆ Í¶¶ÈÜºÆ

(c) If after appointment to pensionable post whether an award was made under
P.S.P.F. Ordinance, if so, under what section of the P.S.P.F. Ordinance and
reference number and date of the award :

(¡å) Çå°ñ ïÌàÉå ¡Ú»Ìå½¨ ¡ÇÄê¼È´ ¼åÆ¨ Äê¼Èà ïªÉå ¡æºà¾�
Çå.ïÌà.¡.¡.¡â¨Æ :

(¤) §¶âÌ¶ÇÎ¯¯¿Æ £¼±Ç+Æ¯ Í±ÎÁ±Æ ±¯Ç»·È¶È»¶Æ¶È½ÆÐ
Ì¯ÇÕ¯Æ¯¹Æ¹´ÆÕ¿Æ¿¸ÁÇÌÁ�¹×ºÆ £¹Æ¹��Ý·Æ¶Ç¾Æ £¼±Ç+Æ¯
Í±ÎÁ ±¯Ç» ·È¶È» ¥¾¯Æ¯ÛºÆ

(b) Whether contributions were made to the P.S.P.F. and if so, the P.S.P.F. No :

(¡) ïÌàÉå ¨åÈÆ :

(£) Í±ÎÁ¯Æ¯Ç¾ºÆ

(a) Period of service :

17. �ÊòåÄ Éæ´êÀà ÇÍúº ÄåÌè¨ Éæ´êÀà ÈæÂì ¨åÈÆ¨à ¡Æó�¨Çæïªà ïÌàÉå ¨åÈïÆÍú
¡æºëÈºà �Æ Æêºë ¾� ÀÍº Ì¿Í¾à �ÌàºÇ ¼¨àÉ¾à¾.
�®µ¹Æ¹¯Æ¯Ç¼¼È� Í±ÎÁ ­»Æâ[¶È»º½Æ½ ºÇ¶Ç·Æ¶±Æ ±ºÆ¹¿±Æ Í±ÎÁ¯Æ
¯Ç¾ÌºÇ�½ÈÎ¸ÜºÆ §¿Æ¿´ Ǣ̄ È�Ý·Æ¶Ç¾Æ ��ÁÝºÆ �Á¼+Ǣ Î¿¶Æ ¶¼âºÆ :-
If the applicant’s service includes a period of non-pensionable monthly paid
service, give the following particulars :

16. ïï¼¾ø¨ Éæ´êÀà ÈÂ¾ ¡ÉÌà»åï� ¼û ¢Ö¼å/ ïÀåàÆ ¼ú¾ ïÍåà Ç°ïÆà ¾øÉå¶ê ¼ú¾ÉÈ
Çå°¨åÖ ¨´Æêºë ¨Î Æêºë Ñ ¼?
·Ç´Æ±ºÆ¹¿ºÆ Ì¹½Æ½ ¯Ç¾¶Æ¶È¾Æ ¯´Îº¯¿Æ ³Ç�½ÆÞ¯Æ¯ÈÀÎº/ Í·Ç�º¶È
·Ç¿Æ, £¼±Ç+Æ¯ �ÕÛÎ½ ·Ç´Æ¯¿È¾Æ ÍÁÎ¾ Ì±»ÆÁÎ¶ÜºÆ
§¿Æ¿´¯Æ¯È�Ý·Æ¶¸ÁÇÌÁ�¹× :
Whether duties involved working on Sunday/ Poya day and Government holidays
while on daily pay :

¡Ææó�¨Çæ ÉÆÌ ¡ÉêÇæó 16 ¨à ÑÄ´ ïÀÇ ¨Ç¾ È¼ ïÌàÉÆ¨à ¡æïºåºà ¦Æ ¼È ïÌàÉïÆ¾à ¡¶ê ¨Î ÆêºëÆ.
�®µ¹Æ¹¯Æ¯Ç¼¼Æ, 16 Á»×¯ÆÐ¯Æ ÐÎ½ÁÇ¸ Á»×Î´»Á¼Ç¯�Ý·Æ¶ ¯Ç¾¶Æ¶È¾Æ ¤½Æ½È» Í±ÎÁ¯Æ¯Ç¾ £¿ÎÁ (ª¶ÇÁ¶ÈÝ·Æ¶Ç¾Æ) ÌºÇ¶Æ¶±Æ
Í±ÎÁ��Ý·Æ× ¯ÀÈ¯Æ¯âºÆ°
The length of service (if any) while the applicant was under 16 years of age should be excluded from the gross service.

NOTE .– In column 3, give summary of no pay and half pay leave for entire service. If an officer was finally placed on no pay or half pay during any period of interdiction, such
period should also be included here. Divide number of days on half pay by two and add the result to the number of days on no pay to arrive at the total period. Thw work sheet giving
the details of the make up of column 3 should be kept in the personal file for audit purposes.

Ì´Í¾ .– ïÌàÉïÆà ïÆ¼û Ìè� ÄêÝ ¨åÈïÆàÄ ¡Ú½ Éæ´êÀà Íå Éæ´êÀà ÇÍúº ¾øÉå¶ê ÌåÇåâÊÆ ¢Íº 3 É¾ ï¨å´êï� Ì¿Í¾à �Æ ÆêºëÆ. Éæ¶ ºÍ¾� ¨Î ¨åÈÆºà ¡Ú½ Éæ´êÀà
ïÍåà Éæ ếÀà ÇÍúº ¨åÈÆ à̈ ÂÉ´ ÀÖÉÚº¾Æ ï¨å´ ¡æºà¾� ¦Éæ¾ø ¨åÈÆ à̈ ¼ ¡æºëÈºà�Æ ÆêºëÆ. ¡Ú½ Éæ ếÀà ¾øÉå¶ê, ï¼ï¨¾à ïÂô ¤ºàºÇÆ Éæ ếÀà ÇÍúº ¾øÉå¶êÉÈ´ ¦¨ºë ï¨å´ ÄêÝ
¨åÈÆ ª¸¾à ÂæÈèÆ ÆêºëÆ. �ª¸¨å�Àºøïªà �ÄÚÊ¾Æ Ì¿Íå 3 É¾ ï¨å´êï� Ì¿Í¾à ¼ú¾ ª¸¾à Ì¨Ìà ¨Î ¡å¨åÇÆ ÀèÎèÂ¿ Ì´Í¾ Àê¼àªÈè¨ ÈèÀèïªå¾êï� ¡æºëõ �Æ ÆêºëÆ.

Ð½È¹ÆÚ .– Ûá±Æ Í±ÎÁ¯ÆÐºÇ¸ ±ºÆ¹¿º½Æ½, £Î¼±Æ±ºÆ¹¿ ÁÈÕ¶Î¾¯¿È� Ì¹ÇÀÈ¹ÆÎ¹ÜºÆ 3 ¤ºÆ ¹¶Æ¶È�¾Æ ¶¼âºÆ° ©·Æ¶ ¥Î´·ÈÞ¶Æ¶¯Æ ¯Ç¾¶Æ¶ÈßºÆ
§¶Æ¶ÈÍ»Ç¯¶Æ¶Ì¼ÇÝÁ¼Æ ¥Þ¶È»Ç¯ ±ºÆ¹¿º½Æ½, £Î¼±Æ±ºÆ¹¿ �Õ¶Î¾�¾Æ ÎÁ¯Æ¯¹Æ¹´Æ�Ý·Æ¶Ç¾Æ £¯Æ¯Ç¾ÛºÆ ç´ ¥+ÆÐ Í±¼Æ¯Æ¯¹Æ¹´¾Æ ÍÁ®ÕºÆ° ÌºÇ¶Æ¶¯Æ
¯Ç¾¶ÆÎ¶¯Æ ¯µ¯Æ¯ÈÕÁ¶½ÆÐ £Î¼±Æ ±ºÆ¹¿ºÆ Ì¹½Æ½ ·Ç´Æ¯¿È� ©®µÈ¯ÆÎ¯Î» ¥¼®�¸Ç¾Æ �¼È¶Æ× £¶� Ì¹ÞÍ¹½Æ½ÈÎ¸ ±ºÆ¹¿º½Æ½ ·Ç´Æ¯¿È�
©®µÈ¯ÆÎ¯Ü´� ç´ÆÕ¯° 3 ¤ºÆ ¹¶Æ¶È�� ¤¯Æ¯¯Æ çÞ¹Ç´Æ�� �Á¼+Æ¯Î¿¶Æ¶ÝºÆ ÍÁÎ¾¶Æ¶Ç¿Æ ¯µ¯Æ¯Ç»Æâ Í·Ç¯Æ¯+Æ¯à¯Æ¯Ç¯ Ì¹»¼ÆÁÀÈ¯ÆÍ¯Ç¹Æ�¾Æ
ÎÁ¶Æ¶ÈÝ¯Æ¯¹Æ¹´¾Æ ÍÁ®ÕºÆ°

ÄåÌè¨ Éæ´êÀà ÈæÂì ¨åÈïÆà
¡Ú½ Éæ´êÀà Íå Éæ´êÀà ÇÍúº
¾øÉå¶ê ¨åÈÆ ¡¶ê ¨Ç¾à¾.

ºÇ¶Ç·Æ¶±Æ ±ºÆ¹¿ºÆ Ì¹½ÆÞ¯Æ
Ì¯Ç®�Ý·Æ¶ ÍÁÎ¿�¾Æ ©Õ¶Æ¶
±ºÆ¹¿º½Æ½, £Î¼±Æ±ºÆ¹¿ �Õ

¶Î¾¯Î¿¯Æ ¯ÀÈ¯ÆÐ¯°
Deduct No pay and Half pay

Leave while under monthly pay.

Êë¼à½ ïÌàÉÆ
Í¶½È» Í±ÎÁ

Net Service

¼ú¾
·Ç´Æ¯¿Æ

Days

ÄåÌ
ºÇ¶+Æ¯¿Æ

Months

¼È ïÌàÉÆ
ÌºÇ¶Æ¶±Æ Í±ÎÁ

Gross Service

¨åÈÆ
¯Ç¾ºÆ
Period

Ìè´
¥Ý·Æ×

From

¼¨àÉå
ÁÎ¼

To
ïï¼¾ø¨ Éæ´êÀà
·Ç Ǽ ±ºÆ¹¿ºÆ
Daily paid

1 2 3 4

ÄåÌè¨ Éæ´êÀà
ºÇ¶Ç·Æ¶ ±ºÆ¹¿ºÆ
Monthly paid

¦¨ºëÉ/ÌºÇ¶Æ¶ºÆ/Total :

¼ú¾
·Ç´Æ¯¿Æ

Days

ÄåÌ
ºÇ¶+Æ¯¿Æ

Months

ÄåÌ
ºÇ¶+Æ¯¿Æ

Months

¼ú¾
·Ç´Æ¯¿Æ

Days

 

 ............................................... Ìè́  .................................................... ¼ à̈Éå

.................................. �Ý·Æ× °°°°°°°°°°°°°°°°°°°°°°°°°°°°°°°°°°°..°° ÁÎ¼

From : ........................................ To :  ..............................................................
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“ ¡ç”  ï¨å´Ì/ ¹Ð¶È “ ¦”/ PART  “D”

(¡ç) Àò¼å¾Æ à̈ Èæ� ¾æºà¾�, ¡Æó�Àº à̈ ¦Éå ¡æºà¼? ¦ïÌà ¾� ¡Æó�Àïºà ¼ú¾Æ

(¦) £¿È¹ÆÚ ©×âºÆ Ì±»Æ»¹Æ¹´Çº�Ý·Æ¶Ç¾Æ £Î¶¹Æ Ì¹ÞÁ¶½Æ¯Ç¸
�®µ¹Æ¹ÌºÇ�Þ Ì±»Æ»¹Æ¹´Æ�Ý·Æ¶¶ÇÌÁ�¹Î¶¹Æ ¹½Æ½È¯Æ
Ð½È¹Æ�´âºÆ, £¹Æ¹��Ý·Æ¶Ç¾Æ £·Æ¶ �®µ¹Æ¹¶Æ¶È� Í¶¶ÈÎ»¶Æ
¶¼âºÆ°

(d) If no award has been made, state whether an application has been made and if
so, the date of the application

 

�ÊòåÄ Éæ ếÀà ÉñÉÌà»å ÌâªòÍïÆà
Éª¾àºøÉÈ ïÆåÄêÉ

­»Æâ[¶È»+Ǣ ¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ
¯¿È� �¼È�� Ì¶Ç´¼ÆÚ

Reference to Sections of the Minutes on Pensions

(¡æ) �ÊòåÄ ªæ¾ùÄ´ ïÀÇ ¡ÉêÇæó ºë¾ ºëÎ ¤ÌÌàÑÄ¨à ïÍåà ¡õºà ÀºàÑÄ¨à
ï¾åÈæ� Ìè�ïÆà ¾�, £´ ïÀÇ ¼æÇç º¾ºëïÚ Èæ�Æ Íæ¨øÉ ºøÂê¸ê ÉåÚËè¨
Éæ´êÀ :

(¥) ¥Þ¶È»Ç¯ Á¯È¶Æ¶ ·È»º¸¶Æ¶È¾Æ ­»Æâ Ì¹½Æ½Ì¹Çá×
�®µ¹Æ¹¯Æ¯Ç¼¼Æ Ì¹½Æ½ÈÝ¯Æ¯¯Æç�» ÁÝ´Ç·Æ¶±Æ ±ºÆ¹¿ºÆ - ­»Æâ
Ì¹½Æ½ ¶È¯¶È¯ÆÐ Û·Æ¶È» 3 ÁÝ´¯Ç¾¶Æ¶È¾Æ ¹¶�Ü»¼Æ±Æ±È Ì»×âºÆ
£¾Æ¾× Ú¶È» ·È»º¸Ìº×âºÆ ¥Ý¯Æ¯�¾ÆÎ¾ ©�½ ¨¯¶Æ¶È�
Í¹¼È¾Æ

(c) The annual salary applicant would have drawn at the time of retirement for the
last appointment held on the assumption that there was no promotion or new
appointment during the 3 years preceding the date of retirement :

(¡å) ¢Íº (¡) Íú Ì¿Í¾à Éæ´êÀà Äº À¼¾� Éì ÌåÄå¾ñ ÉåÚËè¨ Éæ´êÀ :

(¤) ÍºÍ¾Ü¾Æ¾ (£) ÎÁ £�¹Æ¹Î´»Ç¯¯Æ Ì¯Ç®´ ÁÝ´Ç·Æ¶ ±¼Ç±¼È±Æ
±ºÆ¹¿ºÆ :

(b) The average annual salary based on the particulars at (a) above :

(¡) �ÊòåÄ ªæ¾ùÄ´ ïÀÇ ¡åÌ¾à¾ ºë¾à ¡ÉêÇæ¼à¼ ºëÎ ÈæÂì Éæ´êÀà �ÌàºÇ
(¼ú¾ ÌÍúºÉ) :

(£) ­»ÆâÌ¹½Æ½ Í¶¶È¯ÆÐ Û·Æ¶È» 3¤®Õ¯¿È¾Æ Ì¹½¹Æ¹´Æ´ ÌÁÁÆÍÁÞ
±ºÆ¹¿+Æ¯¿È� �Á¼+Æ¯¿Æ (¶È¯¶ÈÜ´�) :

(a) Particulars of the different salaries, with dates, drawn during the 3 years
preceding the date of retirement :

20. ¤ÌÌàÑÄ¨à ïÍåà ¡õºà ÀºàÑÄ¨à Èæ� �ÊòåÄªºà ¼ú¾´ ¡ÉêÇæó ºë¾ºà ªºÑ ¾æºà¾�
ÀÍº Ì¿Í¾à �ÌàºÇ ¼¨àÉ¾à¾ :_
¥Þ¶È¹Æ ¹¶�Ü»¼Æ±Æ±È¶Æ ¶È¯¶È¯ÆÐºÆ £¾Æ¾× Ú¶È» ·È»º¸¶Æ ¶È¯¶È¯ÆÐºÆ
­»ÆâÌ¹½Æ½ ¶È¯¶È¯ÆÐºÈÎ´Í» 3 ¤®Õ¯Ç¾ºÆ Û�ÁÎ´»Çº�Ý·Æ¶Ç¾Æ
��ÁÝºÆ �Á¼+Æ¯Î¿¶Æ ¶Ý¯ :_
If a period of 3 years has not lapsed between the date of the last  promotion or date
of new appointment, and the date of retirement give the following particulars :

18. ¡Æó�¨Çæïªà ïÌàÉïÆà ¨¶Ñ� ¡æºà¾�, ¦àÉå ¡æºøÉì ¨åÈÌéÄåÉ¾à ÀèÎèÂ¿ �ÌàºÇ
Íå ¨¶Ñ� ¡æºøÑÄ´ ïÍàºë :
�®µ¹Æ¹¯Æ¯Ç¼¼È� Í±ÎÁ�¾Æ ¥Î´Û½Èâ¯¿Æ ¥Ý·Æ¶ÈÝ·Æ¶Ç¾Æ
¥Î´Û½Èâ¯¿È� ¯Ç¾ £¿�� �Á¼+Æ¯Î¿ÜºÆ ¥Î´Û½Èâ
¯à¯Æ¯Ç¸ ¯Ç¼µ+Æ¯Î¿ÜºÆ ¶Ý¯°
If there were breaks in applicant’s service give particulars of the period of breaks
and reasons for such breaks

¤¼å : �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍïÆà
9 (ii) , 9 (v), 9 (vi), 26 (iv), ÌÍ 26 (v) Éæ¾ø Éª¾àºø

§¶Ç¼µºÆ : ­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È�
9 (ii) , 9 (v), 9 (vi), 26 (iv), 26 (v) ¤ºÆ �¼Èâ¯¿Æ

eg. Sections 9 (ii), 9 (v), 9 (vi), 26 (iv) and 26 (v) of the Minutes on Pensions

(¡ç) �ÊòåÄ Éæ´êÀà ÌÍúº ¼ûÄ¾åÉ
(¦) ­»Æâ[¶È»ÛÎ´» ¹�¯¿Æ

(d) Pensionable allowances

(¡æ) �ïÊàË ¼ûÄ¾åÉ
(¥) �Í±´ ¹�
(c) Special allowances

(¡å) ¦à¨åÂ¼à½
(¤) ¶È¼´Æ�»
(b) Consolidated

(¡) ¨ÈàÀèº
(£) £�¹Æ¹Î´
(a) Hypothetical

19. �ÊòåÄ ª¾à¾å ¼ú¾ É¾ �´ ¼æÇç Ìà»üÇ º¾ºëÇ Ì¿Íå ÈæÂê¸ê ÉåÚËè¨ Éæ´êÀ :
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ¶º× ·È¼·Æ¶¼¹Æ ¹¶�»È¾Æ ­»ÆâÌ¹ÞºÆÌ¹Çá× Ì¹½Æ½
ÁÝ´Ç·Æ¶±Æ ±ºÆ¹¿ºÆ :
Annual salary drawn by applicant in his permanent post at the time of retirement :

(¢) ¡Æó�¨Çæ ̈ å¾àºåÉ¨à ¾�, �ÊòåÄ Éæ´êÀà ÌÍúº ººàºàÉÆ Èæ�Ä´ ̈ æÄæºàº
Àò¨åÊ ï¨å´ ¡æºà¼?

(§) �®µ¹Æ¹¯Æ¯Ç¼¼Æ Ì¹® §¶Æ¶ÈÍ»Ç¯¶Æ¶¼Ç¯�Ý·Æ¶Ç¾Æ £Á¼Æ
­»Æâ[¶È» £·Æ¶�× Ì¹ÞÁ¶½ÆÐ �Ý¹ÆÚ¼ÈÎº Ì¶¼È�¶Æ×¿Æ¿Ç¼

(e) If applicant is a female officer, has she opted for pensionable status ?

 

 

 

 

 

 

 

�ÌàºÇ ª¸¾

�Á¼ºÆ Ì¶ÇÎ¯

Description Amount
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“ ¢”  ï¨å´Ì/ ¹Ð¶È “ §”/ PART  “E”

y
de
w

(¡æ) Éæ.¡.�.Éæ.¼åÆ¨ Äê¼Èà ¡Æ¨ø×Ä ¾ºÇï¨å´ ¡æºà¾�, ¾ºÇ ¨Î ¼ú¾Æ :

(¥) �¶ÎÁ, £·ÇÎ¶ ­»Æâ[¶È» ·È¶È»¶Æ¶È½Æ¯Ç¸ §¶âÌ¶ÇÎ¯ Ì±ß¶Æ¶
ÍÁ®�» ¯Ç¾ºÆ Û�â½Æ½ÈÝ·Æ¶Ç¾Æ, Û�â½Æ½ ¶È¯¶È

(c) If Contribution to W. & O. P. Fund has ceased date of cessation :

(¡å) ¡â¨Æ¨à ïÄïº¨à Èæ� ¾æºà¾� ÄìÈè¨ Àò¨åÊ¾ïÆà ¼ú¾Æ :
(ÄìÈè¨ Àò¨åÊ¾Æ ¢¼úÖÀºà ï¨å´ ¾æºø¾�, Éæ. ¡. �. Éæ. ¨åÆñþåÈÆ´
ÆæÑÄ Ì¿Íå Àò¨åÊ¾Æ¨à ÈÂåïª¾ ¡Äê¸¾à¾.)

(¤) ¥×ÁÎ¼ ¥¾¯Æ¯Ìº×âºÆ Ð½È¶ÆÌ¶Ç×¯Æ¯¹Æ¹´Çº�Ý·Æ¶Ç¾Æ
Ì¶Ç´¯Æ¯¹Æ �¼¯´¸¶Æ ¶È¯¶È
(Ì¶Ç´¯Æ¯¹Æ �¼¯´¸Ìº×âºÆ Ì±»Æ»¹Æ¹´ÇºÈÝ·Æ¶Ç¾Æ �¶ÎÁ,
£·ÇÎ ­»Æâ[¶È» £ßÁ¾¯¶Æ¶È½ÆÐ¯Æ Ì¯ÇÕ¹Æ¹¶½ÆÐ �¼¯´¸¶ÆÎ¶¹Æ
Ì¹½ÆÞ ¥Îµ¯Æ¯âºÆ)

(b) If no number has been assigned yet, the date of initial declaration :
(If no initial declaration has been made, obtain and annex the declaration to
be transferred to the W. & O. P. Office.)

24. (¡) ¡Ææó�¨Çæïªà Éæ. ¡. �. Éæ. ¡â¨Æ :
(£) �®µ¹Æ¹¶Ç¼¼È� �¶ÎÁ, £·ÇÎ¶ ­»Æâ[¶È» ¥¾°
(a) W. & O. P. Number of the applicant :

(¡å) ºæÀæÈà ¨åÆñþåÈÆ¨è¾à ïÍåà Âæâ¨ëÉ¨à ÄåÚªïÆ¾à ¾�, ¦Æ ÀèÍú� ÀåÈ¾
¼úÌàºòè¨à¨Æ :

(¤) £³Æ±¾Æ £ßÁ¾¯¶Æ¶È½Æç´Ç¯ £¾Æ¾× Á+Æ¯È¯Æç´Ç¯¹Æ Ì¹½
ÁÈÝºÆ¹È� £·Æ¶ £³Æ±¾Æ £ßÁ¾¯ºÆ £¾Æ¾× Á+Æ¯È £Îº·Æ×
¿Æ¿ ·ÈÝÁÇ¯ ºÇÁ´Æ´ºÆ :

(b) If through Post Office or Bank the Administrative District in which the Post
Office or Bank is situated :

23. (¡) ¡Ææó�¨Çæ �ÊòåÄ Éæ´êÀà ÈÂåªæ¾ùÄ´ ¨æÄæºø Ìà»å¾Æ :
(¼úÌåÀºø ¨åÆñþåÈÆ, ºæÀæÈà ¨åÆñþåÈÆ ïÍåà Âæâ¨ëÉ ¾� ¨Ç¾à¾.)

(£) �®µ¹Æ¹¯Æ¯Ç¼¼Æ ¶º× ­»Æâ[¶È»¶ÆÎ¯ ©+Æ¯ÈÝ·Æ× Ì¹½ �ÝºÆÚ
¯È½ÇÌ¼�¹× (¯±ÆÍ±¼È��, £³Æ±¾Æ £ßÁ¾¯¶Æ¶È� £¾Æ¾×
Á+Æ¯È�� Ì¹»¼Æ)

(a) Where the applicant wishes to draw his pension :
(Name of Kachcheri, Post Office or Bank.)

22. ¡Ææó�¨Çæ �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍïÆà 2 (¡) Éª¾àºøÆ Æ´ïºà
ÀåÖïºåàËè¨Æ¨à ÈÂå ªæ¾ùÄ´ ¨æÄæºàº Àò¨åÊ ï¨å´ ºøï� ¼?
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ­»Æâ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 2 £
�¼È�� ·È»¶È¯¿È�¹� ºÇ½Æ½È» ¹µÈ¯ÆÌ¯ÇÎ´Ì»Ç�½ÈÎ¸¹Æ
Ì¹ÞÁ¶½ÆÐ �Ý¹ÆÚ¼ÈÎº Ì¶¼È�¶Æ×¿Æ¿Ç¼ÇÌÁ�¹×°
Whether the applicant has opted to receive a Commuted Gratuity in terms of Section
2A of the Minutes on Pensions :

21. ÄêÝ ïÌàÉå ¨åÈÆ ºëÎ Éæ´êÀà ïªÉì ÄåÚª :
(Àê¼àªÈè¨ À�¾�, ïÉ¾ºà ïªÑ�, ¡ºàºø¨åÇ� ªè¸ê� ¡å¼û ÉÊïÆ¾à, ÀÎåºà ÀåÈ¾
¡åÆº¾ÉÈ ¡ÇÄê¼ÈàÉÈè¾à Éæ´êÀà ïªÉì Æ� ¨åÈ ÀÖ�ïØ¼Æ¨à ï� ¾�, ¦à ÀèÎèÂ¿
�ÌàºÇ ¼ Ì¿Í¾à ¨Î ÆêºëÆú.)
Ûá±Æ Í±ÎÁ¯Æ ¯Ç¾¶Æ¶ÈßºÆ Ì±»Æ»¹Æ¹´Æ´ ±ºÆ¹¿¯Æ Ì¯ÇÕ¹Æ¹¸��
ò¾+Æ¯¿Æ :
(¤à¯ÆÐ¼È» ÍÁ¶¸Ç¶È¯¿Æ, �½ ¯´Æ´µ+Æ¯¿Æ, Û½Æ¹µ¯Æ ¯µ¯ÆÐ¯¿Æ
Û¶¾È»¸, ª¶ÇÁ× ¯Ç¾¶Æ¶È½ÆÐ §¿Æ÷¼Æ £¶È¯Ç¼±Î¹¯¿È�
·È¶È»+Æ¯¿È�Ý·Æ× Ì¯ÇÕ¹Æ¹¸â¯¿Æ Ì±»Æ»¹Æ¹´Æ�Ý·Æ¶Ç¾Æ £Á½Æ½È�
�Á¼+Æ¯¿Æ Ì¯ÇÕ¯Æ¯¹Æ¹´¾Æ ÍÁ®ÕºÆ)
Sources of payment during the entire Service :
(P. E., Other Charges, Advance Accounts, etc. If for any period payments have been
made from funds of Local Authorities, particulars should be given).

(¡ç) ¡Ææó�¨Çæ ïï¼¾ø¨ Éæ´êÀà ÈæÂêïÉ¨à ¾�, �ÊòåÄ ªæ¾ùÄ´ ïÀÇ ¡ÉêÇæó
ºë¾ ºëÎ ÈæÂì ïï¼¾ø¨ Éæ´êÀà ÀòÄå¸Æ Íå ¦Ä ¨åÈÆ ºëÎ ¢Ö¼å/ ïÀåàÆ/
Ç°ïÆà ¾øÉå¶ê ¼ú¾ÉÈ Éæ¶ ¨Î ÆêºëÉ ºøÂêï¸à¼ Æ¾ ÂÉ :

(¦) ÁÈ®µ¹Æ¹¯Æ¯Ç¼¼Æ ·Ç´Æ ±ºÆ¹¿ºÆ Ì¹ÞºÆ ·ÈÎ¾�¾Æ ¥Ý·Æ¶ÈÝ·Æ¶Ç¾Æ
­»ÆâÌ¹½Æ½ ¶È¯¶È¯ÆÐ Û·Æ¶È» 3 ¤®Õ¯¿È¾Æ Ì¹½Æ½ ±ºÆ¹¿
�¶+Æ¯àºÆ ¥¯Æ¯Ç¾¶Æ¶È¾Æ �®µ¹Æ¹¯Æ¯Ç¼¼Æ ³Ç�½ÆÞ¯Æ¯ÈÀÎº/
Í·Ç�º¶È ·Ç¿Æ, £¼±Ç+Æ¯ �ÕÛÎ½ ·Ç´Æ¯¿È¾Æ ÍÁÎ¾ Ì±»Æ»
ÍÁ®��¼·Æ¶¶ÇÌÁ�¹×ºÆ :

(d) If applicant was on daily pay the rates of pay during the 3 years preceding the
date of retirement and whether applicant had to work on Sunday/ Poyaday
and Government holidays during this period :

 

Ì´Í¾ .– ï� ï¨å´êï� Ì¿Í¾à É¾ �ÌàºÇ ÀèÎèÂ¿É, �ÊòåÄ Éæ´êÀà ÉñÉÌà»å
ÌâªòÍïÆà 8, 8¡æ Íå 40 Éª¾àºø ÂÈ¾à¾.

Ð½È¹ ÆÚ .– ¥¯Æç´Æ�ß¿Æ¿ ¶¯Á¾Æ¯¿È� Ì¶Ç´¼Æ�¾Æ ­»Æâ[¶È»+Æ¯¿È�
Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 8, 8 ¥, 40 ¤ºÆ �¼Èâ¯Î¿¹Æ ¹Ç¼Æ¯Æ¯°

NOTE .– See Sections 8, 8C and 40 of the Minutes on Pensions in connection
with the information in this cage.
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25. ¡Ææó�¨Çæ �ÊòåÄ ªºà ï¼ÀåÚºï�¾àº ë  À ò½å¾øÆå ¡¾êÄº ¨Î ºåÉ¨åÈ è¨
�ÊòåÄ Éæ´êÀ ÀèÎèÂ¿ �ÌàºÇ:-
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ©¶Æ¶ÈÎµ¯Æ¯¿¶Æ¶È¸È�Þ ­»Æâ Ì¹½Æ½ÇÍ¼Ç £¶Æ ¶ÈÎµ¯Æ¯¿¶Æ
¶Î¾Á¼È¸Ç¾Æ £Ùº¶È¯Æ¯¹Æ¹´Æ´ ¶½Æ¯Ç�¯ ­»ÆÁ[¶È»¶Æ¶È� �Á¼ºÆ
Particulars of provisional pension sanctioned by Head of Department from
which the applicant retired:-

Àò¼å¾Æ ¨Î ¼ú¾Æ:
£¿È¯Æ¯¹Æ¹´Æ´ ¶È¯¶È
Date of Award:

ïªÑÄ ¡åÇ�Ã ¨Î ¼ú¾Æ:
©¶Æ¶È¯¶È��Ý·Æ× Ì¯ÇÕ¹´½Æ¹Ç¾×
Payable from which date:

ïªÉ¾ Ìà»å¾Æ:
©+ÆÍ¯ Ì¯ÇÕ¹´½Æ¹Ç¾×
Where payable:

ïªÉ¾ ÄåÌè¨ Äê¼È:
ºÇ¶ÌºÇ�½È½Æ¯Ç¸ Ì¶ÇÎ¯
Amount per month:

26. ïÌàÉ¨Æå ¡¾àºøÄ´ Çå°¨åÖ ¨Î ï¼ÀåÚºï�¾àºëÉ Äªú¾à ¡ÉêÇæ¼à¼¨ Éæ´êÀ ÄÇ¸
ÀåÖïºåàËè¨Æ ÉÊïÆ¾à ïªÉå ¡æºà¾�, Àò¼å¾Æ ¨Î ¼ú¾Æ:
¹µÈ»Ç¿¼Æ ¥Þ¶È»Ç¯¯Æ ¯´Îº»Ç½Æ½È» ¶ÈÎµ¯Æ¯¿¶Æ¶È¸Ç¾Æ ¬Ý ÁÝ´±Æ
±ºÆ¹¿¶Æ¶ÈÎ¸¯Æ Ì¯Ç®´ º¼µ¹Æ ¹µÈ¯ÆÌ¯ÇÎ´ Ì¯ÇÕ¯Æ¯¹Æ¹´ÆÕ¿Æ¿¶Ç��
¹µÈ¯ÆÌ¯ÇÎ´ £¿È¯Æ¯¹Æ¹´Æ´ ¶È¯¶È�Î¸¯Æ Ð½È¹Æ�Õ¯°
If Death Gratuity of one year’s salary has been paid by the Department in
which the employee last worked, give date of award:

27. ïÄÄ ¡Ææó�Àº Æ´ïºà ï¨ïÇ¾ Àò¼å¾Æ¾àïª¾à ¡Æ¨Ç ªº Æêºë Äê¼Èà ¡æºà¾�, ¦à ÀèÎèÂ¿
�ÌàºÇ Íå, ¡Æ¨ø×� ¨ëÄ¾ ªú¸ê�ÉÈ´ ÂæÇ ¨Î Æêºë¼ Æ¾ ÂÉ:
¥ÁÆ�®µ¹Æ¹¶Æ¶È� ¯ÉÀÇ¸ £¿È¹ÆÚ¯¿È�Ý·Æ× £½�Õ¯¿Æ ©ÎÁÍ»ÙºÆ
Ì±»Æ»¹Æ¹´�Ý¹Æ¹È�, £ÎÁ¹½Æ½È» �Á¼+Æ¯Î¿¶Æ ¶ÝÁ×´�, £½�Õ¯¿Æ Á¼â
ÎÁ¯Æ¯¹Æ¹´ ÍÁ®�» ¯µ¯ÆÐ¯Î¿ÜºÆ Ð½È¹Æ�Õ¯
If any recoveries are to be made from the awards under this application, give
particulars and state the accounts to which the recoveries should be credited:

28. ¡Ææó�¨Çæ Ç°ïÆà ¾øÉåÌÆ¨ ÉåÌÆ ¨Ç¾àï¾à ¾� Ç°ïÆà ¾øÉåÌÆ ¡ºàÍæÇ ÆåÄ´ ïÀÇ
�ÊòåÄ Éæ´êÀ Äê¼åÍæ×Ä ÀèÎèÂ¿ �Çæ¼à½ºàÉÆ¨à ¡æºà¼ Æ¾ ÂÉ:
�®µ¹Æ¹¯Æ¯Ç¼¼Æ £¼±Ç+Æ¯¯Æ Ð�ºÎ¸�¾Æ ¶+Æ¯È�Ý¹Æ¹Á¼Ç��, £Á¼Æ
£¶Æ¶Î¯» Ð�ºÎ¸Î» �´ÆÕ�¾¯ Û�¸¼Ç¯ ­»ÆÁ[¶È»ºÆ £¿È¯Æ¯¹Æ¹ÕÁ¶½ÆÐ
¤´ÆÍ±¹Î¸ ©ÎÁÜÛ®´Ç
If applicant is in occupation of Government Quarters, whether there is any
objection to the release of his pension before he vacates such quarters:

29. �ÊòåÄ ªæ¾ùÄ ÌèóÉ¾àï¾à ÄåÌïÆà ÀÎÄêÉæ¾ø¼å ï¾åÉ¾ ïÉ¾ºà ¼ú¾Æ¨ ¾�, ¦Ä ÄåÌïÆà
ÀÎÄêÉæ¾ø¼å Ìè´ �ÊòåÄ ªºà ¼ú¾Æ ïº¨à ïªÉ¾ È¼/ ïª�Æ Æêºë ¦à¨åÂ¼à½ Éæ´êÀ, �ïÊàË
¼éÄ¾åÉ �ÊòåÄ Éæ´êÀà ÌÍúº ¼ûÄ¾å Íå �ÉåÍ¨ ¼ûÄ¾å ¼¨àÉ¾à¾:
­»ÆâÌ¹Þ¶¾Æ ºÇ¶¶Æ¶È� 01 ¤·Æ ¶È¯¶È��Ý·Æ¶¾Æ¾Ç× �½ÈÌ¶ÇÝ ¶È¯¶È»Ç��
01 ¤·Æ Í¶¶È��Ý·Æ× ­»Æâ Ì¹Þ·Æ¶È¯¶È ÁÎ¼»Ç¸ ¯Ç¾¹Æ ¹Ð¶È�� Ì¹ÇÝ´ÆÕ,
�®µ¹Æ¹¯Æ¯Ç¼Ý¯ÆÐ, ¶È¼´Æ�» ±ºÆ¹¿ºÆ, �Í±´¹�, ­»ÆÁ[¶È»¶Æ¶È½ÆÐ¼È» ¹�¯¿Æ,
¶ÈÝºµ¹Æ ¹�¯¿Æ ¤¯È»Á½Æ½È� Í¹¼È¾Æ Ì¯ÇÕ¯Æ¯¹Æ¹´Æ´ / Ì¯ÇÕ¹´½Æ¹Ç¾¶Ç¸
Ì¶ÇÎ¯Î»¯Æ Ð½È¹Æ�Õ¯°
If retirement is taking effect on any day other than the 1st of the  month,
state the amount paid/payable to applicant as consolidated salary, special
allowance, pensionable allowances and married allowances for the period
from the 1st to the date of retirement:

30. ¡Ææó�¨Çæ´ Íú�É ºøÂì ¾øÉå¶ê ó�ÖÆ ÂÈÀºòïÆà À¾àºøÆ Íå �ÊòåÄ ªºà ¡ÉêÛ¼àï¼à ºÄ¾à´,
�ÉåÍ¨ ÌÍ¨Çæ´ Íå ¼ÇæÉ¾à´ ¾ø¨ëºà ¨Î ¾øÉå¶ê ó�ÖÆ ÂÈÀºò ÀèÎèÂ¿ �ÌàºÇ:
ÚÎ¯�¼¶¶Æ¶È¾Æ �®µ¹Æ¹¯Æ¯Ç¼¼Æ §¼È¶Æ×Î´» �¼»Çµ ÁÐ¹ÆÚºÆ ­»Æâ Ì¹ÞºÆ
¤®��Í¹Ç× £ÁÝ¯ÆÐºÆ £Á¼È� ºÎ¸� º¯Æ¯à¯ÆÐºÆ ÁÀ+Æ¯¹Æ¹´Æ´
�ÕÛÎ½¹Æ¹»µ ¤Îµ±Æ±É´ÆÕ¯¿È� �Á¼+Æ¯àºÆ
Class of travel to which applicant is entitled to in the Railway and particulars
of holiday warrants issued to him and his spouse and children during the year
of retirement:

31. ¡Ææó�¨Çæ ¡å¸à¶êï� ¾øÈ½å×¾àïªà ÆÍÌå½¨ Ì�ºøïÆà Íå Çå°ñ ïÌàÉ¨ ¡ï¾ñå¾ñ
¡Ú»Ìå½¨ Ì�ºøïÆà ÌåÄåÔ¨ïÆ¨ë ¾� ÈèÆåÀ¼èâ� ¡â¨Æ:
�®µ¹Æ¹¯Æ¯Ç¼¼Æ £¼±Ç+Æ¯ ¨ÀÈ»¼Æ ·¾�Ú¼È ±+Æ¯¶Æ¶È¾Æ £¾Æ¾× £¼±Ç+Æ¯
Í±ÎÁ £�¸ÈÍ»Ç�¸È» ±¯Ç»±Æ ±+Æ¯¶Æ¶È¾Æ §Þ¹Æ�¸¼Ç�� £Á¼× ¹¶Èâ
¥¾¯Æ¯¶ÆÎ¶¶Æ ¶Ý¯°
If applicant is a Member of the G.O.B.A. or P.S.M.P.A. give his registration
No.:

32. ¡Ææó�¨Çæ ¡å¼åÆ� Âó ïªÉ¾àï¾¨à ¾� ¡å¼åÆ� Âó ÈèÀè ïªå¾ê ¡â¨Æ:
�®µ¹Æ¹¯Æ¯Ç¼¼Æ ÁÝºÇ¸Á¼È Ì±ß¶Æ×¹Á¼Ç�� ÁÝºÇ¸Á¼È¯Æ
Í¯Ç¹Æ�¾¯Æ¯¶ÆÎ¶¹Æ Ð½È¹Æ�Õ¯°
If applicant is an Income Tax payer state Income Tax File No:

33. ïÉ¾ºà ¨Çæ¸ê:
ÍÁÞ ªÍ¶ÙºÆ ¶¯Á¾Æ
Any other information:

 

“ £”  ï¨å´Ì / ¹Ð¶È “ ¨” /PART “F”
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34. ÀÍº ¼¨àÉ¾ ÈèÆ�Èè ¡Äê¾å ¡æº. (¡Äê¾å ¡æºà¾� “¡æº”  Æ¾à¾ ¼, ¾æºø¾� “¾æº”
Æ¾à¾ ¼ ïÆå¼¾à¾.)
�¸ÆÁÝ³Æ ±Ç¶¸+Æ¯¿Æ ¥Îµ¯Æ¯¹Æ¹´ÆÕ¿Æ¿¸ (¥Îµ¯Æ¯¹Æ¹´Æ´Ç¾Æ “ ¤ºÆ”
©�ÞºÆ ¥Îµ¯Æ¯¹Æ¹´Ç�´Æ´Ç¾Æ “¥¾ÆÎ¾”  ©�ÞºÆ ©á×¯):-
The following documents are attached. (State “Yes” when annexed and “no”
when not annexed)

(1) ¡Ææó�¨Çæïªà ¤ÀàÀæ¾à¾Æ:
�®µ¹Æ¹¯Æ¯Ç¼¼È� �½¹ÆÚ±Æ ±Ç�½È¶ÀÆ:
Birth Certificate of the applicant:

(2) ïïÉ¼ñ Ä¸à¶ÈïÆà ÉåÚºåÉ (�ÊòåÄ ª¾àï¾à ïÌð©ñ ïÍàºë¾à ¾øÌå ¾�):
ºÝ¶Æ×Á±Æ ±Î¹�� £½È¯ÆÎ¯ (­»ÆâÌ¹½¾Æ ºÝ¶Æ×Á ¯Ç¼µ+Æ¯¿Æ
·ÈºÈ¶Æ¶ºÇ��)
The Report of the Medical Board (if the retirement is on Medical grounds):

(3) ïÌàÉå �ÌàºÇ-
Í±ÎÁ¯Æ¯Ç¾ �Á¼ºÆ-
Record of Service-
(¡) ïï¼¾ø¨ Éæ´êÀà ïÌàÉÆ ïÉ¾êïÉ¾à ïÀåó 226 (¡) ¼Ç¾ ¡å¨îºøÆ
(£) Ì¹Ç× 226 (£) ¹�Á¶Æ¶È¾Æ ·Ç´Æ±ºÆ¹¿ Í±ÎÁ �Á¼ºÆ
(a) on form general 226 (a) for daily paid service

(¡å) �ÊòåÄ Éæ´êÀà ÇÍúº ÄåÌè¨ Éæ´êÀà ïÌàÉÆ ïÉ¾êïÉ¾à ïÀåó 234 ¼Ç¾ ¡å¨îºøÆ
(¤) Ì¹Ç× 234 ¹�Á¶Æ¶È¾Æ ­»ÆÁ[¶È»¶Æ¶È½ÆÐ¼È¶Æ¶½Æ½ ºÇ¶±Æ ±ºÆ¹¿±Æ Í±ÎÁ

�Á¼ºÆ
(b) on form general 234 for non-pensionable monthly paid service
(¡æ) �ÊòåÄ Éæ´êÀà ÌÍèº ÄåÌè¨ Éæ´êÀà ïÌàÉÆ ïÉ¾êïÉ¾à ïÀåó 53 (¡) ¼Ç¾ ¡å¨îºøÆ
(¥) Ì¹Ç× 53 (¤) ¹�Á¶Æ¶È¾Æ ­»ÆÁ[¶È»¶Æ¶È½ÆÐ¼È¶Æ×Î´» ºÇ¶±Æ ±ºÆ¹¿±Æ

Í±ÎÁ �Á¼ºÆ
(c) on form general 53(a) for pensionable monthly paid service

Ì´Í¾- (¡) ¦à ¦à ï¼ÀåÚºï�¾àºëÉÈ´ ¡¼åÈ ÀÖ¼ú ¡å¨îºøÀºà ºÂå ª¾ê ÈÂ¾ ó�ÖÆ, ïÀåÈèÌà,
�¾ê� Íå ¡½ñåÀ¾ ï¼ÀåÚºï�¾àºë ¾øÈ½å×¾à´ ¼, Ìè�Èà ÈæÆúÌàºëï� ïÌàÉå �ÌàºÇ
¼æ¨àïÉ¾ ¾øÈ½å×¾à´ ¼ (Ìè�Èà ÈæÆúÌàºëïÉ¾à ¡åÉÇ¸Æ ï¾åÉì ¨åÈ ÌéÄåÉ¾à ÍæÇ) ï�
¡å¨îºø ¡¼åÈ ï¾åï�.

Ð½È¹ÆÚ - (£) ¶º¯ÆÌ¯¸¹Æ ¹�Á+Æ¯Î¿¯Æ Ì¯Ç®Õ¿Æ¿ ±È�¾Æ ÚÎ¯�¼¶, Ì¹Ç�Ò, ·È¾
£¿ÎÁ, ¯¾Æ�¶Æ ¶ÈÎµ¯Æ¯¿+Æ¯à¯ÆÐºÆ, ±È�¾Æ ¥¶ÀÈ¾Æ Í±ÎÁ �Á¼ºÆ
¯Çµ¹Æ¹´Ç×¿Æ¿ ¯Ç¾¹Æ¹Ð¶È ¶�¼Æ·Æ¶ ±È�¾Æ ¥¶ÀÈ¾Æ Í±ÎÁ �Á¼ºÆ ¯ÈÎ´¯Æ¯¯Æ
ç�»¶Ç¯â¿Æ¿ £ßÁ¾¼Æ¯à¯ÆÐ ¥¹Æ¹�Á+Æ¯¿Æ ª½ÆÚÎ´»¶Ç¯Ç°

NOTE - (a) These forms are not applicable to the Railway, Police, Survey and
Education Departments which have their own forms and to those officers
whose records of service are available in the Civil List, except for the
periods not covered in the Civil List.

(¡å) ïÌàÉå �ÌàºÇÆ´ ïÄÍú 18 É¾ ï¨å´êï� Ì¿Í¾à ïÌàÉå ¨¶Ñ� ÍæÇ, ïÌàÉå ¨¶Ñ�
¡æºø ï¾åÉì ÂÉ´ Íå ïÌàÉå �ÌàºÇïÆà Ì¿Í¾à Éæ´êÀà ïªÉå ¡æºø ÂÉ´ ï¼ÀåÚºï�¾àºë
Àò½å¾øÆåïªà ÌÍºø¨Æ ¡æºëÎºà �Æ ÆêºëÆ.

(¤) Í±ÎÁ�½Æ Ì¶Ç´¼Æ±Æ±È��Îº ª½Æ¹´�¾ÆÎ¾Ì»�ÞºÆ (¥¹Æ¹�Á¶Æ¶È� 18
¤ºÆ ç´Æ�¾Æ Ð½È¹Æ�´¹Æ¹´ÆÕ¿Æ¿ÎÁ ©ÎÁÍ»ÙºÈÝ¹Æ�� £ÎÁ ¶ÁÈ¼)
Í±ÎÁ �Á¼¶Æ¶È¾Æ Ð½È¹Æ�´¹Æ¹´ÆÕ¿Æ¿ ÍÁ¶¸Ç¶È¯¿Æ Ì¯ÇÕ¯Æ¯¹Æ¹´Æ
Õ¿Æ¿¸ÌÁ�ÞºÆ Í±ÎÁ �Á¼¶Æ¶È¾Æ ±Ç�½È¶ÌÀÇ�½¿È¯Æ¯¹Æ¹´Æ�Ý¶Æ¶¾Æ
ÍÁ®ÕºÆ°

(b) These records of service should bear a Certificate from the Head of
the Department to the effect that there were no breaks in service
(except those, if any mentioned in cage 18 of this form) and that the
emoluments mentioned in the record have been paid.

(4) (¡) ¡Ææó�¨Çæ ïÉ¾êïÉ¾à Íæß¾ê�Àºà - Ãå¸à¶åªåÇ 148 ¡å¨îºøïÆà Àè´Àºà 2¨à
ÌÍ Ãå¸à¶åªåÇ 147 ¡å¨îºøïÆà Àè´Àºà 1 ̈ à (Âæâ¨ëÉ¨à Äªú¾à ïªÑÄ ÈÂåª¾àï¾à
¾� ïÍåà ÀåÖïºåàËè¨ ïªÑÄ¨à ïÉ¾êïÉ¾à ¾� ¡ÉÊñ ï¾åï�.)

(£) �®µ¹Æ¹¯Æ¯Ç¼¼Æ ±ºÆ¹·Æ¶ºÇ¸ £Î´»Ç¿ £´ÆÎ´¯¿Æ-¶ÈÎ½Í±¼È 148
¤ºÆ ¹�Á¶Æ¶È¾Æ 2, ¶ÈÎ½Í±¼È 147 ¤ºÆ ¹�Á¶Æ¶È¾Æ 1° (Ì¯ÇÕ¹Æ¹¸â,
Á+Æ¯È ò¾ºÇ¯¯Æ Ì¯ÇÕ¯Æ¯¹Æ¹ÕºÈ´¶Æ×ºÆ ¹µÈ¯ÆÌ¯ÇÎ´¯Æ
Ì¯ÇÕ¹Æ¹¸�½ÆÐºÆ ¥ÎÁ £Á±È»ºÈ¾ÆÎ¾°)

(a) Identity Cards in respect of the applicant - 2 in form Treasury 148,
one in form Treasury 147, (not required if payment is through a
Bank and for payment of gratuity)

(¡å) ªÄ¾à ÂÈÀºò ¯åÆåÇçÀ ÀòÄå¸ïÆà ¯åÆåÇçÀ Àè´Àºà 3¨à, ¦¨¨ ¡¾è¨à Àæºàïºà
¡Æó�¨Çæïªà ¡ºàÌ¾ ÌÍºø¨ ¨Î ÆêºëÆ. (Âæâ¨ëÉ¨à Äªú¾à ïªÑÄ ÈÂåª¾àï¾à
¾� ïÍåà ÀåÖïºåàËèº ïªÑÄ¨à ïÉ¾êïÉ¾à ¾� ¡ÉÊñ ï¾åï�.)

(¤) ¯´â±Æ±É´ÆÕ  ÚÎ¯¹Æ¹´ £¿�¸¶Ç¸ £®Îº�¾Æ ©Õ¯Æ¯¹Æ¹´Æ´ ÚÎ¯¹Æ
¹´+Æ¯¿È� ò�Þ �¼¶È¯¿Æ° ¬Ý �¼¶È�� ºÞ ¹¯Æ¯¶Æ¶È¾Æ
�®µ¹Æ¹¯Æ¯Ç¼¼È� Î¯Ì»Ç¹Æ¹ºÆ £¶Æ¶Ç´Æ±È¹Æ¹Õ¶Æ¶¹Æ ¹´Æ�Ý¶Æ¶¾Æ
ÍÁ®ÕºÆ° (Ì¯ÇÕ¹Æ¹¸â Á+Æ¯È ò¾ºÇ¯¯Æ Ì¯ÇÕ¯Æ¯¹Æ¹ÕºÈ´¶Æ×ºÆ
¹µÈ¯ÆÌ¯ÇÎ´¯Æ Ì¯ÇÕ¹Æ¹¸�½ÆÐºÆ ¥ÎÁ £Á±È»ºÈ¾ÆÎ¾,

(b) Three copies of recent passport size photographs, with applicant’s
signature certified on the reverse of one copy. (not required if payment
is through a Bank and for payment of gratuity)

(¡æ) ÌÍºø¨ ¨Î ¡ºàÌ¾à Àè´Àºà 2¨à
(¥) ¥Ý £¶Æ¶Ç´Æ±È¹Æ¹Õ¶Æ¶¹Æ¹´Æ´ ºÇ¶È¼È¯Æ Î¯Ì»Ç¹Æ¹+Æ¯¿Æ
(c) Two certified specimen signatures

“ ¤”  ï¨å´Ì / ¹Ð¶È “ ©”  /PART  “G”
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(5) (¡) �ÊòåÄ Éæ´êÀà ÌâªòÍïÆà 12 É¾ Éª¾àºøÆ´ Æ´ºà Éì ïÍåà 15 É¾ Éª¾àºøÆ Æ´ïºà
�ÊòåÄ ªæ¾ùÄ¨à ¾� ï®åà¼¾å ÀºòïÆÍú ÌÍºø¨ ̈ Î Àè´Àºà, À×¨àË¸ïÆà ¾øªÄ¾,
¡ÉÌå¾ ¾øïÆåàª Íå ï¨� ÉåÚºåÉ¨à

(£) ­»ÆâÌ¹Þ¶¾Æ,­»ÆÁ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 12 ¤ºÆ £¾Æ¾×
15 ¤ºÆ �¼È�� ¯ÉÀÇ¸¶Ç¯�Ý·Æ¶Ç¾Æ Ð½Æ½±Æ±Ç´ÆÕ¶Æ¶Ç¿È�
£¶Æ¶Ç´Æ±È¹Æ¹Õ¶Æ¶¹Æ¹´Æ´ �¼¶ÈÌ»Ç�½ÈÎ¸ÜºÆ �±Ç¼Îµ�� Í¹¼È¾Æ
¯Çµ¹Æ¹´Æ´ ¯®Õ��¹ÆÚ¯Î¿ÜºÆ ¥Þ¶È¯Æ¯´Æ´Î¿Î»ÜºÆ ¥·Æ¶
ÁÈ´»¶Æ¶È� ÒÝ¯Æ¯ºÇ¸ Á¼¾ÇÞ ¬�½ÈÎ¸ÜºÆ ¥Îµ¯Æ¯âºÆ

(a) If retirement is subject to or under Section 12 or 15 of the Minutes
on Pensions, a certified copy of the charge sheet, the findings of the
inquiry, the final order and a brief history of the case.

(¡å) �¾Æå¾ê̈ íÈÉ  ̈ ´Æêºë ̈ ø×Ä´ ÂÈåïÀåïÇåºàºë É¾ �´¼û �ÊòåÄ ªæ¾ùÄ ï¨ïÇ¾àï¾à
ïïÉ¼ñ Ä à̧¶ÈÆ¨ ¾øÚï¼àÊÆ ¡¾êÉ ¾�, ¦à ÀèÎèÂ¿ Ìâ à̈ËèÀàº ÉåÚºåÉ à̈ ¡Äȩ̂ ¾à¾.

(¤) ­»ÆâÌ¹Þ¶¾Æ, ¬á¯Æ¯Ç½ÆÞ ·´Á�¯ÆÎ¯Î» ©¶È¼Æ¹Ç¼Æ¶Æ¶ÈÝ·Æ¶
ÍÁÎ¿�¾Æ ºÝ¶Æ×Á±Æ ±Î¹Ì»Ç�½È� �¶¹ÆÚÎ¼�� Í¹¼È¾Æ Íº½Æ
Ì¯Ç¿Æ¿¹Æ¹´Æ�Ý·Æ¶Ç¾Æ ¥·Æ¶ �´»¶Æ¶È� ÒÝ¯Æ¯ºÇ¸ Á¼¾ÇÞ ¬�½ÈÎ¸
¥Îµ¯Æ¯âºÆ°

(b) If retirement was on the recommendation of a Medical Board whilst
disciplinary action was pending, annex a brief history of the case.

(6)  ÀÖÉÚºøº ÀåÖïºåàËè¨Æ Èæ�Ä´ ¨æÄæºàº ïÍåà ¡¨Äæºàº Àè´Àºà 2¨ø¾à
¥Ý �¼¶È¯¿È¾Æ ºÇ½Æ½È» ¹µÈ¯ÆÌ¯ÇÎ´Î»¹Æ  Ì¹ÞÁ¶½Æ¯Ç¸ �¶¹ÆÚ¼ÈÎº
Option to receive Commuted Gratuity in duplicate

(7) ¡Ææó�Àº ÄÇ¸ ÀåÖïºåàËè¨Æ¨à Ì¿Íå ¾�-
º¼µ¹Æ ¹µÈ¯ÆÌ¯ÇÎ´¯Æ¯Ç¸ �®µ¹Æ¹ºÇ��-
If application is for Death Gratuity-
(¡) ÄÇ¸ ÌÍºø¨Æ
(£) ¥½¹ÆÚ±Æ ±Ç�½È¶ÀÆ:
(a) Death Certificate:

(¡å) ÀÍº ¼¨àÉ¾ ¨Çæ¸ê ÀèÎèÂ¿ ïÌàÉ¨Æå ÉåÌÆ ¨Î ÀÎåïºà ÌÍ¨åÇ ¡å¸à¶êï�
¦à°¾àºïªà ÌÍºø¨ ¨Î ÉåÚºå Àè´Àº:-

(¤) ¥½·Æ¶ ¹µÈ»Ç¿¼Æ Á±È¶Æ¶ ¹Ð¶È�� §¶� £¼±Ç+Æ¯ £¶È¹¼È´ºÈÝ·Æ×
��ÁÝºÆ �Á¼+Æ¯Î¿¯Æ Ì¯Ç®´ £½È¯ÆÎ¯�� £¶Æ¶Ç´Æ±È¹Æ¹Õ¶Æ¶È»
�¼¶È :-

(b) Certified copy of report from the A.G.A. of the Division in which
the deceased employee was living on the following:-
(i) �ÆªúÆ ¡Æïªà ÆæïÀ¾à¾Éê¾àïªà Ì�ÀìÚ¸ ¾Ä, ÉÆÌ, Ìàºòé ÀêÇæË ÃåÉÆ, ÈèÀè¾Æ,

�ÆªúÆ ïÌàÉ¨Æå´ ¡æºø ¾ç¨Ä, Û¨øÆåÉ¨à ¡æºàïº¨à ¾� Û¨øÆå �ÌàºÇ Íå
�ÉåÍ¨ ¡�ÉåÍ¨ ººàºàÉÆ:

(i) ¥½·Æ¶Á¼È� ºÉ× ±Ç¼Æ·Æ¶ÈÝ¹Æ¹Á¼Æ¯¿È� Ûá¹Æ Ì¹»¼Æ, Á»×,¹Ç¾Æ,
Û¯Á¼È, §½âÛÎ½ ¤¯È»¸âºÆ Ì¶ÇÀÈ¾Æ �Á¼+Æ¯àºÆ
(©¶ÇÁ¶ÈÝ·Æ¶Ç¾Æ), ±È�¾Æ£·Æ¶�×ºÆ°

(i) Full name, age, sex, address, relationship to deceased employee,
employment particulars (if any) and civil status of deceased
employee’s dependants:

(ii) �ÆªúÆ ïÌàÉ¨Æå/ïÌà�¨åÉ ¤Ìå�Æ¨à Äªú¾à ÀåÈ¾Æ ¨ÎÆêºë É�¾å¨Ä¨ø¾à
Æêºà Âì¼ÈÆ¨à ïÍåà �ÊòåÄ Éºà¨� ¾øÇÉêÈà ¨ø×Ä ÀèÎèÂ¿ ¡¾àºøÄ ¨æÄºø ÀºòÆ¨à
ïÍåà ºÂå ¡æºà¾�, Âì¼Èà ¾¶ê ¡â¨Æ (¡æïºåºà):

(ii) ¥½·Æ¶ ¹µÈ»Ç¿¼Æ ¶º× ­»ÆÁ[¶È»±Æ Ì±Ç¶Æ×¯Æ¯¿Æ Ì¶Ç´¼Æ�¾Æ º¼µ±Æ
±Ç¶¸ÌºÇ�½ÈÎ¸ �´ÆÕ±Æ Ì±�Þ¿Æ¿Ç¼ÇÌÁ�¹× ¹½Æ½ÈÜºÆ,
£¾Æ¾× ·ÈÝÁÇ¯¹Æ Ì¹Þº¶ÈÜÎ´» º¼µ±Æ Ì±Ç¶ÆÎ¶ �´ÆÕ±Æ
Ì±�½ÈÝ·Æ¶Ç¾Æ £¶� º¼µ ±Ç¶¸ ÁÀ¯ÆÐ ¥¾¯Æ¯ÛºÆ (¯ÈÎ´¯Æ¯¯Æ
ç�»¶Ç¯�Ý·Æ¶Ç¾Æ)

(ii) Whether the deceased employee has left a Last will regarding the
disposal of his or her pension assets, or an estate of administrable
value and if so, the Testamentory Case Number, if available:

(¡æ) �ÆªúÆ �ÉåÍ¨ ¾øÈ½åÖ¾øÆ¨à ¾�, ¡æïªà �ÉåÍ ÌÍºø¨Æ Íå ÆæïÀ¾ ¼ÇæÉ¾àïªà
¤ÀàÀæ¾à¾ ÌÍºø¨:

(¥) ¥½·Æ¶Á¼Æ ¶ÈÝºµºÆ Û�¶Æ¶ Ì¹® §¶Æ¶ÈÍ»Ç¯¶Æ¶¼Ç¯�Ý·Æ¶Ç¾Æ
£ÁÝÎ´» ¶ÈÝºµ±Æ ±Ç�½È¶áºÆ £Á¼È� ºÉ× ±Ç¼Æ· Æ¶ÈÝ¯ÆÐºÆ
�¿ÆÎ¿¯¿È� �½¹ÆÚ±Æ ±Ç�½È¶ÀÆ¯àºÆ

(c) If the deceased was a married female officer her marriage Certificate
and Birth Certificates of dependant children:

(¡ç) �ÆªúïÆà Éæ.¡.�.Éæ. ¡â¨Æ Èæ�¾æºø �ÉåÍ¨ ¾øÈ½åÖÆ¨ë ¾�, §Íêïªà �ÉåÍ
ÌÍºø¨Æ Íå ÆæïÀ¾ ¼ÇæÉ¾àïªà ¤ÀàÀæ¾à¾ ÌÍºø¨:

(¦) ¥½·Æ¶Á¼Æ ¶ÈÝºµºÆ Û�¶Æ¶ ¤® §¶Æ¶ÈÍ»Ç¯¶Æ¶¼Ç¯�Ý·Æ× £ÁÝ¯ÆÐ
�¶ÎÁ, £·ÇÎ¶ ­»ÆÁ[¶È» ¥¾¯Æ¯ÌºÇ�Þ Ð½È¶ÆÌ¶Ç×¯Æ¯¹Æ
¹´Çº�Ý·Æ¶Ç¾Æ £ÁÝÎ´» ¶ÈÝºµ±Æ ±Ç�½È¶áºÆ £Á¼È� ºÉ×
±Ç¼Æ·Æ¶ÈÝ¯ÆÐºÆ �¿ÆÎ¿¯¿È� �½¹ÆÚ±Æ ±Ç�½È¶ÀÆ¯àºÆ

(d) If the deceased was a married male officer for whom a W.&O.P.
Number is not allocated, his Marriage Certificate and Birth Certificates
of dependant children.

(¢) ÀåÖïºåàËè¨ïÆ¾à ¨ÎÆêºë ¡Æ¨ø×� ¡æºà¾� �ÌàºÇ:
(§) ¹µÈ¯ÆÌ¯ÇÎ´��Ý·Æ× Ì±»Æ»¹Æ¹´â¿Æ¿ £½�Õ¯¿È� ç½ÆÞ

(ª¶ÇÁ¶ÈÝ·Æ¶Ç¾Æ)
(e) Statement of recoveries (if any) to be made from the Gratuity:
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(8) ºëÉåÈ ¼ûÄ¾åÉ¨à Ì¿Íå ¡Ææó�Àº¨à ¾�-
�®µ¹Æ¹ºÆ ¨Þ¹Ç´ÆÕ¹Æ ¹�Î»¹Æ Ì¹ÞÁ¶½Æ¯Ç¸¶Ç¯ ¥Ý·Æ¶Ç¾Æ-
If application is for Injury Allowance-

(¡) ïïÉ¼ñ Ä¸à¶ÈïÆà ÉåÚºåÉ:
(£) ºÝ¶Æ×Á±Æ ±Î¹�� £½È¯ÆÎ¯
(a) Report of Medical Board:

(¡å) À×¨àË¸ ¾øÈ½åÖïªà ¾øªÄ¾ Íå ¡¾ºëÇ ó´ê ¡Æïªà Ìå¨àËè ¡æºëÈºà ÉåÚºåÉ:
(¤) ¯®µÇ¾Æ Í·¼È¾Æ ¯®´ ±Ç´Æ±È¯¿È� ç½ÆÞ¯à´ÙºÆ �±Ç¼Îµ

§¶Æ¶ÈÍ»Ç¯¶Æ¶¼È� ¯®Õ��¹ÆÚ¯à´ÙºÆ �¹¶Æ¶È� Í¹¼È¾Ç¸ £½È¯ÆÎ¯
(b) Report on the accident with statements of eye witnesses and the

findings of the lnquiry Officer:

(¡æ) �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍïÆà 30 ÌÍ 31 Æ¾ Éª¾àºø ¡¾êÉ ¡ÉÊñ ÉêÉïÍåºà
Éæ�óÇ ÉåÚºå:

(¥) Í¶ÎÁ¹Æ¹´Æ´Ç¾Æ ­»ÆÁ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 30 ¤ºÆ 31
¤ºÆ �¼Èâ¯¿È� ¯ÉÀÆ ÍºßºÆ £½È¯ÆÎ¯¯¿Æ

(c) Further reports under Sections 30 and 31of the Minutes on Pensions
if neccesary:

(9) (¡) ®ÖÆå Ì´Íï¾à ÌÍºø̈  ̈ Î Àè́ Àº à̈ (¦ à̈
¦¨à ¢ÇæÉ ÌÍºø¨ ¨Î ÆêºëÆ)

(¡å) Éæ.�.¡.16 É¾ ¡å¨îºøïÆà Äê.ïÇ. 1729
Æ´ïºà ÉåÚºåÉ¨à

(£) Á¼¾Ç½ÆÞ¶Æ¶Ç´Æ¯¿È� £¶Æ¶Ç´Æ±È¹Æ
¹Õ¶Æ¶È» �¼¶È Ì»Ç�Þ (£¶Æ¶Ç´Æ±È¹Æ
¹Õ¶Æ¶¾Æ ¬ÁÆÌÁÇÝ ¶Ç¿ÈßºÆ Ì±»Æ»¹Æ
¹´¾Æ ÍÁ®ÕºÆ,

(¤) ¹�¾ºÆ ´�¿Æ»[ �©ÁÆ° 16 ¥¾Æ ·È°�
1729 ¥� ¯ÉÀÆ Ì±»Æ»¹Æ¹´Æ´ £½È¯ÆÎ¯

(a) A certified copy of the History
Sheets (the certification should
apear on each sheet)

(b) A report under F.R.1729 on form
WPF 16

(10)  ÌâÌà»åÉ¨ ïÍåà ¾ùºøªº Ä¸à¶ÈÆ¨ ïÌàÉÆ Ì¿Íå ¼àÑºøÆ¾Æ ¨Î ïÍåà �ÊòåÄ Éæ´êÀà
ÉñÉÌà»å ÌâªòÍïÆà 10(1) Éæ¾ø Éª¾àºøÆ ¡¾êÉ Éæ´êÀà ÇÍúº ¾øÉå¶ê ÈæÂì ¾øÈ½åÖïÆ¨à
¾� ¦Ä ÂÈÆ ó¾à ÈèÀèÉÈ Àè´Àº ï� ïÌàÉÆ ïÉ¾êïÉ¾à �ÊòåÄ Éæ´êÀà ¼åÆ¨ Äê¼Èà
ÉÊïÆ¾à Éæ´êïÀ¾à 25% ¨à �ÊòåÄ Éæ´êÀà ¡½ñ¨àË ïÉº ¦Éå ºøï�¼æÆú Ì¿Í¾à ¨Ç¾à¾.
¼åÆ¨ Äê¼Èà ¦Éå ¡æºø ¨åÈ ÌéÄåÉ ¼ ¼¨àÉ¾à¾.
§¶Æ¶ÈÍ»Ç¯¶Æ¶Ì¼ÇÝÁ¼Æ ç´ÆÕ¶Æ¶Ç¹¸ÌºÇ�½È¾Æ/ ·È»¶È±Æ±´Æ´ ÛÎ½±Æ
±Î¹Ì»Ç�½È¾Æ Í±ÎÁ»Ç½ÆÞÁ¶½ÆÐ £Ùº¶È¯Æ¯¹Æ¹´Æ�Ý¯ÆÐºÈ´¶Æ× £¾Æ¾×
­»ÆÁ[¶È»+Æ¯¿È� Í¹¼È¾Ç¸ Ð½È¹ÆÚ¯¿È� 10(1) ¤ºÆ �¼È�� ¯ÉÀÆ £ÁÝ¯ÆÐ
±ºÆ¹¿º½Æ½ �Õ¶Î¾ ÁÀ+Æ¯¹Æ¹´Æ�Ý¯ÆÐºÈ´¶Æ× £¶È¯Ç¼º¿È¶Æ¶½Æ
¯�¶+Æ¯¿È� ¹È¼¶È¯Î¿ ¥Îµ¶Æ× £±ÆÍ±ÎÁ�� Ì¶Ç´¼Æ�¾Æ ÍÁ¶¸¶Æ¶È¾Æ
25% ­»ÆÁ[¶È» §¶âÌ¶ÇÎ¯»Ç¯ ­»ÆÁ[¶È»¹Æ ¹µÈ¹Æ¹Ç¿Ý¯ÆÐ±Æ
Ì±ß¶Æ¶¹Æ¹´ÆÕ¿Æ¿¶ÇÌÁ�¹Î¶ÜºÆ Ð½È¹Æ�´âºÆ° ¥·Æ¶ §¶âÌ¶ÇÎ¯¯¿Æ
Ì±ß¶Æ¶¹Æ¹´Æ´ ¯Ç¾ £¿ÎÁÜºÆ Ð½È¹Æ�´âºÆ°
Where an officer has been seconded for service in a Corporation/Statutory
Board or granted leave on no-pay under Section 10(i) of the Minutes on
Pensions, copies of letters granting authority. State whether 25% of the
emolument as pensionary contribution in respect of such service has been
remitted to the Director of Pensions. Also indicate the period for which
the contributions have been remitted.

¡Ææó�¨Çæ �ÊòåÄ ª¾à¾å ¡ÉÌà»åï� �¾Æå¾ê¨íÈ À×¨àË¸Æ¨à ÀæÉæºàïÉ�¾à ï¾åºøÂê¸ê ÂÉºà, ÀæÉæºàÑÄ´ ÂÈåïÀåïÇåºàºë ï¾åÉ¾ ÂÉºà, ¡¼åÈ ÌèÆõ ÈèÆ�Èè ¡Äê¾å
¡æºø ÂÉºà , ¢Íº ¼¨àÉå ¡æºø �ÌàºÇ ¾øÉæÇ¼ú ÂÉºà ÌÍºø¨ ¨Ç�.

ÍºÍ¾ ¶¼¹Æ¹´ÆÕ¿Æ¿ �¹¼+Æ¯¿Æ ±¼È»Ç¸ÎÁÌ»¸âºÆ Ì¹ÇÝ¶Æ¶ºÇ¸ ±Ç¶¸+Æ¯¿Æ »ÇâºÆ ¥Îµ¯Æ¯¹Æ¹´ÆÕ¿Æ¿¸ÌÁ¸âºÆ �®µ¹Æ¹¯Æ¯Ç¼Ý¯ÆÐ
©¶È¼Ç¯ ¬Û¯Æ¯Ç½ÆÞ �±Ç¼ÎµÌ»×âºÆ ¯Ç¶Æ¶ÈÝ¯Æ¯�¾ÆÎ¾Ì»¸âºÆ ·Ç� £¶Æ¶Ç´Æ±È¹Æ¹Õ¶Æ×¯ÈÍ½�°

I certify that the particulars given above are correct, that all the relevant documents are attached and that there is no disciplinary inquiry
pending or contemplated against the applicant.

ï¼ÀåÚºï�¾àºë Àò½å¾øÆå
¶ÈÎµ¯Æ¯¿¶Æ ¶Î¾Á¼Æ        ..................................................
Head of Department

 

¼ú¾Æ
¶È¯¶È  ..............................
Date

 

........................................................................
Ì¨Ìà ¨Î ¾øÈ½åÖÆåïªà ¾Ä ÌÍ ¡ºàÌ¾.

¥·Æ¶ �®µ¹Æ¹¶ÆÎ¶¶Æ ¶»Ç¼È¶Æ¶ §¶Æ¶ÈÍ»Ç¯¶Æ¶¼È�
Ì¹»ÝºÆ Î¯Ì»Ç¹Æ¹ÛºÆ°

Name and Signature of Officer who prepared this application.

........................................................................
ÍÖ ÉæÇ¼ú Âæö ¾øÈ½åÖÆåïªà ¾Ä ÌÍ ¡ºàÌ¾.

¥·Æ¶ �®µ¹Æ¹¶ÆÎ¶±Æ ±¼È¹Ç¼Æ¶Æ¶ §¶Æ¶ÈÍ»Ç¯¶Æ¶¼È�
Ì¹»ÝºÆ Î¯Ì»Ç¹Æ¹ÛºÆ°

Name and Signature of Officer who checked this application

Äºë À òïÆå à°¾Æ Ì¿Íå
Éæ.¡.�.Éæ. ¨åÆñ þåÈÆ´
ÆæÑÄ Àè¸èÌ

©¶È¼Æ¯Ç¾ §¹Í»Ç¯¶Æ
¶È½Æ¯Ç¯ �¶ÎÁ £·Ç
Î¶ ­»ÆÁ[¶È» £ßÁ
¾¯¶Æ ¶È½ÆÐ Ì¯ÇÕ¯Æ¯¹Æ
¹´â¿Æ¿×°

to be transferred to the
W. & O. P. office for
future use.
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ïÌàÉÆ ¨Î ÄåÌ ª¸¾ + 60 +*
720

ºÇ¶+Æ¯¿È¾Æ Í±ÎÁ + 60 +*
720

Service in months + 60 +*
720

........................................................................
ï¼ÀåÚºï�¾àºë Àò½å¾øÆå ïÉ¾êÉ´.
¶ÈÎµ¯Æ¯¿¶Æ ¶Î¾ÁÝ¯Æ¯Ç¯°

for Head of Department.

(¡) ÀÖÉÚºøº ÀåÖïºåàËè¨Æ
(¤) ºÇ½Æ½È» ¹µÈ¯ÆÌ¯ÇÎ´
(B) Commuted Gratuity

(¡æ) ¡¶ê¨Î ÉåÚËè¨ �ÊòåÄ Éæ´êÀ
(¥) ÐÎ½¯Æ¯¹Æ¹´Æ´ ÁÝ´Ç·Æ¶ ­»ÆÁ[¶È»ºÆ
(c) Reduced Annual pension

ÀèÎèïÆÈ ¨Ç¾ È¼àï¼à:
¶»Ç¼È¶Æ¶×:
Prepared by :

À×¨àËå ¨Ç¾ È¼àï¼à:
±¼È¹Ç¼Æ¶Æ¶× :
Checked by:

* �ÊòåÄ Éæ´êÀà ÉñÉÌà»å ÌâªòÍÆ 26 Éæ¾ø Éª¾àºøÆ ¡¾êÉ ¡ºøïÚ¨ ïÌàÉå ÉåÌèÆ
* ­»ÆÁ[¶È»¯Æ Ð½È¹ÆÚ¯¿È� 26 ¤ºÆ �¼È�� ¯ÉÀÆ Íº¾¶È¯ Í±ÎÁ·¾�
* Additional service benefit under section 26 of the Minutes on Pensions

† �ÊòåÄ Éæ´êÀà ÌÍúº ¼ûÄ¾å ¡æºëÎºà ¨Ç¾à¾ - 19 Éæ¾ø ïØ¼Æ ÂÈ¾à¾.
† ­»ÆÁ[¶È» Í·Ç¯Æ¯+Æ¯à¯Æ¯Ç¯¯Æ ¯µÈ¯Æ¯¹Æ¹´Æ´ ¹�¯Î¿ÜºÆ Í±¼Æ¯Æ¯âºÆ - ¥¹Æ¹�Á¶Æ¶Èß¿Æ¿ çÕ 19 ¥¾Æ ¹Ç¼Æ¯Æ¯°
† Include allowances reckoned for pension purposes - vide page 19 in this form.

 

 

¡Ææó�¨Çæ ¡¾àºøÄ´ ïÌàÉÆ ¨Î ï¼ÀåÚºï�¾àºëï� �ÊòåÄ Éæ´êÀà ª¸¾à ÂæÈéÄ
�®µ¹Æ¹¯Ç¼¼Æ ¥Þ¶È»Ç¯±Æ Í±ÎÁ»Ç½Æ½È» ¶ÈÎµ Ǣ̄ ¿¶Æ¶È¸Ç¾Æ Ì±»Æ»¹Æ¹ÕºÆ ­»Æâ¶È» Ǣ ̄ µÈ¹ÆÚ

COMPUTATION OF PENSION BY DEPARTMENT IN WHICH APPLICANT LAST SERVED

Ì´Í¾ :- �¾øÊà®Æ¨åÇÉÇæ¾à, ¡�¨Ç¸ ¾øÈ½å×¾à Íå ¾ùºø ¾øÈ½å×¾à´ ¡¼åÈ ï¾åï�.
Ð½È¹ÆÚ:- ·É¶È¹¶È¯¿Æ, ·É¶È §¶Æ¶ÈÍ»Ç¯¶Æ¶¼Æ¯¿Æ, ±´Æ´ §¶Æ¶ÈÍ»Ç¯¶Æ¶¼Æ¯à¯ÆÐ ¥× Ì¹ÇÝ·Æ¶ºÇ´Æ´Ç×°
Note: Does not apply to Judges, Judicial Officers and Legal Officers.

(ª¸¾à ÂæÈéï� �ÌàºÇ Ì¿Í¾à ¨Ç¾à¾.)
(¯µÈ¹Æ�� �¹¼+Æ¯Î¿¶Æ ¶Ý¯)
(Give details  of computation)

x ÉåÚËè¨ Éæ´êÀ †

x ÁÝ´Ç·Æ¶ ±ºÆ¹¿ºÆ †

x Annual Salary †

(¡) ¡¶êï¾å¨Î ÉåÚËè¨ �ÊòåÄ Éæ´êÀ

(£) ÐÎ½¯Æ¯¹Æ¹´Ç¶ ÁÝ´Ç·Æ¶ ­»ÆÁ[¶È»ºÆ

(A) Unreduced annual pension

 

=
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�ÊòåÄ Éæ´êÀà ï¼ÀåÚºï�¾àºëï� ª¸¾à ÂæÈéï� Àè´:
¯µ¯ÆÐ¹Æ ¹Ç¼Æ¯ ÆÐºÆ ¶Ç¿Æ - ­»ÆÁ[¶È¶Æ ¶ÈÎµ¯Æ¯¿¶Æ¶È¾Æ :
Working sheet by Department of Pensions:


